
Deacon elections October 2016 
 

We currently have only three deacons, four if Jono is re-elected. We would like to 

appoint a further three people to serve as deacons, and we have specific roles in 

mind for them. 

 

 

What is a deacon? 
The word deacon in the New Testament means servant. Deacons were appointed by the 

early church to support the apostles, and later church elders, in leading churches, particularly 

focusing on looking after the practical side of running a church. 

 

 

What qualities are we looking for in a deacon? 
1. A servant heart.  

A deacon is literally a servant, we therefore want people who will joyfully serve Christ and his 

church in whatever way is needed.  
 

2. A godly character 
In 1 Timothy 3v8-12 Paul gives a list of character qualities we should look for in anyone who 
is to serve as a deacon. Please read this passage as you who you might want to suggest. 

These qualities include: 

 Is he/she well respected by others?  

 Is he/she sincere and honest? 

 Does he/she have a clear and firm grasp of Christian teaching?  

 Is he/she self-controlled? 

 Does he/she have a proven character? 

 Has he/she served faithfully in other areas? 

 If married, are they faithful and do they love their spouse well? 

 Does he/she manage their household and children well? 
 

3. A mature Christian 
Probably the very first deacons were those appointed in Acts 6. There, the church was told to 

look for people who were both filled with the Spirit and wise. 
 

4. Able to lead a team of people and/or coordinate a ministry 
When the seven deacons were appointed in Acts 6 it’s unlikely, given the size of the church 

(see Acts 4v4), that they personally did all the practical ministry. They must have got others 

involved and themselves took overall responsibility for coordinating what was being done. 



We’re not looking for people who will do everything themselves – there’s too much to be 

done! We’re looking for people who can gather and lead teams to serve in particular areas. 
The aim is to get as many people involved as possible 

 

 

What areas need a deacon to lead? 
We are looking for three people to help lead teams / coordinate ministries in three main 

areas: 

1. Mission 
This role involves working with an elder to support several ministry teams – world mission, 

local evangelism, coffee morning, residential homes ministry, deaf church and church 

planting.  
 

2. Main services and meetings 
This role means being available to coordinate the various teams who facilitate our Sunday 

services and mid-week meetings (e.g. welcoming, stewarding, audio/visual, music, and 

others). This deacon’s role would be to make sure everything runs smoothly and we do a 

good job of getting as many of the church regulars involved in an appropriate area of 

responsibility. 
 

3. Mercy ministry 
Someone who has a heart for people and can work with the pastoral care team and help to 

lead a new team to respond to the practical needs of people both within the congregation 

and in the wider community.  

 

 

How to suggest names… 
 

 Please consider prayerfully who might be suitable for these roles. If you want to 

suggest someone please get their permission and then pass their name to one of the 

elders by Sunday 30th October.  
 

 The elders will consider all suggestions and may talk with those suggested. They will 

then propose new deacons. 

 All church members will be able to vote (by ballot) over 3 Sundays in November – the 

exact dates will be confirmed. 

 To be appointed a deacon needs two thirds of those voting to vote yes. 

 

If you know of someone who seems to have the qualities needed to be a deacon (servant-

hearted, godly character, mature, able to lead a team), but you’re not sure they fit any of the 

particular roles we’ve mentioned above – please pass on their names to us anyway, so that 

we can be aware of them for other roles. 


